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The 3D Printing 
Workforce

Gender Experience

Educational BackgroundEducational Achievement

• The percentage of women who work in 
3D printing is higher than general users 
(nearly 15% compared to nearly 13%)

• More than 70% of respondents have 
more than 3 years experience in the 
industry

• Almost 90% have completed post-sec-
ondary education, the majority having 
completed at least a Master’s degree

• Engineering backgrounds account for 
more than 60% of workers in 3D print-
ing
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85.2%14.6%

20.7%

Less than 1 
year

1 - 2 years

3 - 5 years

6 - 9 years

10+ years

20.4%

42.1%

17.8%

6.8%

12.9%

Bachelor’s 
Degree

Secondary 
School 11.2%

Master’s 
Degree 40.9%

Doctorate 
Degree 8.3%

Fine Arts
4.8%

Engineering
61.6%

Science/ Math
7.9%

Other
7.4%

Arts (humanties)
7.0%

Business
11.4%

39.3%



Generally, what is your outlook on hiring for your 3D 
printing activity?

How do you view your career advancement potential in 3D printing?

Which roles/profiles are involved in your 3D printing activity?

Very Pessimistic NeutralSomewhat 
Pessimistic

Somewhat  
Optimistic

Very 
Optimistic

25%

50%

75%

I’m not 
interested in 

a career in 3D 
printing

I might pursue 
a career in the 

3D printing 
industry

A career in 3D 
printing is my 
main objective

I have strong 
career 

advancement 
potential in the 

industry

I’m at the top of 
my career 

potential in 
the 3D printing 

industry

I have limited 
advancement 

potential if I stay 
in the 3D printing 

industry

30%

20%

10%

Currently Looking to hire in the 
next 12 months

Currently and we 
will hire more

25%

50%

75%

100%
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Optimistic about the prospects for 
hiring in terms of 3D printing knowl-

edge and experience

They feel that they have strong 
career advancement potential in 

3D printing

Software engineers, technicians, 
and sales and marketing are the 

most in-demand profiles for hiring in 
new roles

Research / 
R&D

TechnicianSales / 
Marketing

Engineer Operator CAD 
Designer

Project 
Manager

Software 
Engineer
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What are the barriers to expanding 
the use of 3D printing at your company?

RECRUITMENT 
(finding qualified candidates)

LACK OF TRAINING

What factors will limit the 
adoption of 3D printing?

KNOWLEDGE GAP

51.9%14.5% 14%

What does the 3D printing 
industry need to grow?
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MORE TRAINING/ 
EDUCATION

40.7%

Only around 5% of respondents 
gained their knowledge of 3D print-

ing from formal education and almost 
60% learned on the job

Recruitment is the third highest 
barrier to expanding the use of 3D 

printing, it is clearly a siginificant con-
cern for businesses

Training and education are key con-
cerns for growing the industry

On my own (from a 
personal interest/ 

hobby)

From a formal 
educational
 institution

On the job, my role 
evolved to include 

3D printing

On the job, I was 
hired specifically 
for a role in 3D 

printing

From a previous 
professional 
experience

How did you develop your knowledge of 3D printing?

10%

20%

30%
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